NMEPIAHWH
ZKOTTOG TNG TTAPOUCAG EPEUVNTIKAG EpyOOiag ATAv va agloAoyrnoel 10 KAiga
ao@dAciag oTig Movadeg Evratikig Oeparreiag (ME®), Twv Anuociwv

Noookopegiwv TG KuTrpou.
210X0I TNG TTapouCiaong:

e Na Tovioel yiati €ival onuavtikd TO KAiya ao@AAEIQG OTOV XWPO

epyaaciag

e Na avadeigel onueia Ta otroia euBuvovtal yia Ta AAOn oTOovV XWPEO

epyaaciag

e Na amodwozel TIG avTIANYeIg Twv NoonAeutwy oTig MEG® 6oov gopd Tov

MNXaviopo TpdékAnong Aabwv otigc MEO

e Na Tovioel Tnv onuacia uioBEéTnong evog epyaAeiou PETPNONG TNG

ao@aAciag Twv aocBevwy oTnv Kutrpo

MeBodoAoyia: Zuykevipwbnkav Oedopéva amd 132 voonAeuTég TTou
epydlovrar oto dnuéoio ot TunRuata Twv MEO Twv TTEPIPEPEIOKWV
VOOOKOUEIwV TnNG KUTTpou XPNOIMOTTIOIWVTAG TNV  €AANVIKA  €KdOON TOu
epwtnuartoloyiou «lemmoIBAoelg yia TNV Ac@AAciay TTPWTOTUTTO £PYO0 TWV

Sexton kai ouv. Xpovikn TTepiodog diecaywyng Maiog — AekéBpng 2010.

AtroteAéopara: EmeCepydoBbnoav 132 (76,7%), TTAAPWG CUPTTANpwuéva
epwTNUATOAOYIa ammd €va oUvoAo 172 voonAeutwv TIoU  PBpickovrav
TotmoBeTnuévol oe MEO® Twv Anpooiwv Noookopeiwv. H péon nAikia Twv
ouppueTexoviwy Nrav 33,09 + 8,16 (eupog 22-52 etwv). MEOOG OUVOAIKOG
XPOVoG gpyaciag wg voonAeutng/tpia ATav 10,82 + 8,47 kai n y€on ouvoAIKA
eutreipia omic MEO Atav 6,05 + 5,16 xpovia. H nAikia Tou deiypaTtog eTnpeddel
Tov TPOTTO Tou aglohoyeital n «Opadiky Epyaocia». O voonAeutég e
MEYOAUTEPN euTTEIpia BaBuoAdynoav ywnAoTtepa 1oV TTapdyovia «Opadikn
Epyacia» (p = 0,02) kaBwg kal Tov TTapdyovta «AvTIAqEEIS yia Tn Aloiknon»
atr’ 6,71 o1 Aiyétepo Eutrelpol NoonAeuTéG. 210 0UVOAO Toug O NoonAeuTéG TTOU

epyalovral omigc MEO dev PTmopouv va avayvwpioouv TOUG OTPECOYOVOUG



EKEIVOUG TTAPAYOVTEG TTOU TOUG €TTNPEACOUV apvNTIKA OTOV XWPO £pyaciag

TOoug. AuTé iowg va eTTNPEACEl apvnTIKA TNV ac@AAEIQ TWV AoBEVWV.

Zuptrepdopara: Emonudvenkav onuavTikéG dlIa@opES oTo KAINa aoc@AAEglng
METALU Twv MEO TwV TTEPIPEPEIOKWV VOOOKOUEIwV TNG Kutrpou. H nAikia, ol
UTTOOOMEG Kal N ooBapdtnTa Twv TTEPICTATIKWY TTOU aVAAAUPBAvEl TO KABE
NoookopEgio, OTTWG €TTiONG Kal Ta €TTTEDD OTEAEXWONG ME E€CEIDIKEUPEVO
TTPOOWTTIKO €ival PETABANTEG TTOU €TTNPEEACOUV TNV VOOTPOTTIO ACQPAAEING OTO

mepIBAANOV TNG KABe MEO.

Abstract
Background: Aim of the study was to document the patient safety culture
scores in the Intensive Care Units of Cyprus. Setting of study: ICUs of all 5
regional Hospitals in Cyprus, May — September 2010.

Methods: Data collected from 132 nurses working in the public ICUs all over
Cyprus by the Greek Version of the generic version of the Safety Attitudes
Questionnaire SAQ — ICU.

Results: There were 132 (76.7%) fully completed questionnaires overall from
172 registered nurses that are currently positioned in Cyprus ICU’s. The mean
age of the participants was 33.09+08.16 (range 22-52 years old). Mean of
total working years as a nurse was 10.82+8.47; whereas mean of total
working experience in the ICU units was 6.0515.16 years. Sample’s age
strongly correlated with teamwork, nurses with more experience rated more
teamwork (p=0.02) and their perceptions of management were better than the
inexperienced. On the whole nurses working in ICUs cannot recognize the
stressors that negatively affect their work with possible implications to patient

safety.

Conclusions: We verified considerable safety culture variations between the
ICUs of the regional Hospitals of Cyprus. Age, infrastructure, the severity of
cases and the nurse skill mix are variables that affect the patient safety

culture in the ICU environment.



Learning Objectives:

e To emphasize why safety climate is important in the workplace

e To highlight factors responsible for errors in the workplace

e To deliver the perceptions of nurses in the ICU concerning the
mechanism of error making in the ICU

e To emphasize the importance of adopting a tool for measuring patient

safety in Cyprus



