KAipa aoc@dAsiag oTta xeipoupyeia Twv dnuéoiwv NOOCOKOMEIWY TNG
Kitrpou
MepiAnyn
ZKOTTOG TNG Trapoucag £PEuvag, NTAV VA ATTOTUTTWOElI TNV KOUATOUPQ
QOQOaAEIag TTOU ETTIKPATEI OTA XEIPOUPYEIQ Twv ONUOCIWY VOOOKOMEIWY TNG
KUtrpou. Xwpog die¢aywyng: 5 dnuooia emapxiakd voookoueia Tng Kutrpou,

lavoudpiog - Mdaiog 2011.

210X0I TNG TTapouCiaong:
e Na Tovioel yiati €ival onuavtikd TO KAiHa ao@AAEIQG OTOV XWPO

epyaaciag

e Na avadeigel onueia Ta otroia euBuvovtal yia Ta AdOn oTOoV XWPEO

epyaaciag

e Na ammodwoel TIG avTIAqYeIg Twv NoonAeuTtwyv OTa XElpoupyeEia 6oov

@opd Tov unXaviopo TpdkAnong Aabwv

e Na Tovioel Tnv onuacia uioBEéTnong evog epyaAeiou PETPNONG TNG

ao@aAciag Twv aoBevwy oTnv Kutrpo

MeBodoAoyia: ‘Eyive oulhoyry Oedopévwyv ammd 156 voonAeuTtég TToU
epydalovtal oto dnNudoIo Topéa, atrd OAEC TNG eTTapyieg TNG KUTTpou, PE Tnv
XPNon TnG €AANVIKAG €kdoOoNG TOU gpwTnPaAToOAOYioU  «2Tdoelg TOU
NoaonAeutikoU NpoowTITIKOU CXETIKA LIE TNV AOPAAEIQ».

AmoreAéouara: ZUuNéXBnkav 156 cuuTTANPWHEVA EPWTNHATOAGYIO TTOGOOTO
IKOVOTTOINTIKO YIa TO OUVOAO TWV VOONAEUTWYV XEIpoupyeiou. 210 oUvoAo 148
(96.1%)  eyyeypapuévol  voonAeutég, ka8  (3.9%), Tou  Ogv
OUYKEKPIPEVOTTOINOAV TNV 1810TNTA TouG. O nécog 6poG TOU GUVOAIKOU XPpOVOU
epyaciag wg eyyeypaupévol voonAeutéc nrav 14.09+10.64, AapBdavovrag
uttéwn 6T N Péon TIPA OUVOAIKAG EPTTEIPIOG TTOU £pYAOVTal OTO XEIPOUPYEIO
nrav 10,10 £ 9,38 xpovia. O1 Mo £uteipol voonAeutég €dwoav WnAoTepn

BaBuoAoyia otnv ohadIKr epyaoia, TO KAiPa Aac@AAEIOG, KAl TNV IKAVOTTOiNoN



ammd TNV gpyacia KaBwg Kal TIC OUVONRKEG epyaciag, o€ avriBeon PE TOUG
VOONAEUTEG PE  NIyOTEPN epyaciakn eutreipia. ETmTTAéov, Ta ATOPO  ME
TEPIOOOTEPA  XpOvIa epyaciag oTo idlo TepIBAAAOV  gpyaciag, €£dwoav
WYnAOTEPN Pabuoloyia o010 KAipa aO@QAAEIOG, TNV IKAVOTTOINON atmo Tnv
gpyacia Kal TIG CUVOAKEG Epyaoiag, o€ avtiBeon PE TO TTPOCWTTIKO PE AlyoTEPQ

Xpovia utrnpeaiag otov idio B&Aapo.

Zuptrepdoyara: : H uywnAn péon ouvoAiky BaBuoAloyia yia Tnv ouadikni
epyacia kal To KAipa  ac@daAeiag, otnv NAIKIOKA  OPAda Twv TTIO EUTTEIPWYV
MalwV gival €va Kupiopxo €UpNUa yia Ta XEIPOUPYEIQ TwV ETTAPXIOKWV
voookopegiwv TG Kutmrpou. O  emayyeAyartieg  T1oU  gpyalovral  O€
EYKATAOTAOEIG PE MIKPOTEPO APIOUO O€ EIBIKOTNTEG XEIPOUPYIKWYV ETTEUPRACEWV
Kal Tou gpydlovtal yia TTOAAG Xpovia padi, yvwpifovtal KoAUTEPQ, Ol
d1adIkaoieg Kal uTTeuBuvoTNTEG  €ival AIyOTEPO aoaEiG, OEiXvouv PeEYaAUTEPN

UTTEUBUVOTNTA ATTEVAVTI OTNV QOQAAEIQ TWV Q0BEVWV.

Safety Climate in the Operating Theatres of public Hospitals in Cyprus
Abstract

Background: The purpose of conducting this study was to snapshoot the
safety climate in the operating rooms of all public hospitals in Cyprus. Venue:

5 District public hospitals in Cyprus, January-May 2011.

Methods: Data was collected from 156 nurses working in the public sector,
from all districts, using the Greek version of the Safety Attitudes
Questionnaire (SAQ).

Results: 156 correctly completed questionnaires were collected which is
considered a satisfactory sample number for the current survey. In total there

were 148 (96.1%) registered nurses, and 8 (3.9%), which failed to specify



their status. The average total experience of work as registered nurses was
14.09 + 10.64, whereas the average total experience working in the surgery
was 10,10 + 9,38 years. The more experienced nurses have higher scores on
teamwork, safety climate, and job satisfaction and working conditions, as
opposed to nurses with less work experience. In addition, people with more
years working in the same post, they rated with higher scores safety climate
job satisfaction and working conditions, as opposed to staff with less
experience in the operating theatres.

Conclusions: The relatively high mean total score for teamwork, safety
climate and job satisfaction in the age group of the more experienced OR
nurses is a predominant finding among all regional hospitals of Cyprus.
Interestingly nurses value greatly their cooperation with doctors in the OR but
rate their management very low. Overall safety climate score seems to be
compromised and there is evidence of strong correlation with perceptions of
management and working conditions in the OR settings.

Learning Objectives:
e To emphasize why safety climate is important in the workplace

e To highlight factors responsible for errors in the workplace

e To deliver the perceptions of nurses in the Operating Theatres
concerning the mechanism of error making

e To emphasize the importance of adopting a tool for measuring patient

safety in Cyprus



